
Making Great 
Working Places 
in Dublin

James Nugent



European Cities Monitor

Essential factors for locating a business Dublin ranking

Easy access to markets, customers or clients 28

Availability of qualified staff 30

The quality of telecommunications 25

Transport links with other cities and internationally 25

Value for money of office space 15

Cost of staff 14

Availability of office space 7

Languages spoken 16

Ease of travelling around within the city 26

The climate governments create for business through tax 
policies or financial incentives

1

Source: Cushman & Wakefield / Lisney 
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Presentation Notes
Out of 36 European cities.501 companies surveyed.  Essential factors for business.



Global Competitiveness Index
Competitiveness Pillar Ireland’s ranking

Institutions 23

Infrastructure 29

Macroeconomic environment 118

Health & primary education 12

Higher education & training 22

Goods market efficiency 13

Labour market efficiency 17

Financial market development 115

Technological readiness 17

Market size 56

Business sophistication 22

Innovation 23

Source: World Economic Forum

Presenter
Presentation Notes
Out of 142 countries InstitutionsLegal & administrative framework within which individuals, firms and governments interact to generate wealth.  The quality of institutions has a strong bearing on competitiveness and growth. InfrastructureExtensive and efficient infrastructure is critical for ensuring the effective functioning of the economy.  It is an important factor in determining the location of economic activity and the type of activity that can develop there.  Well-developed infrastructure reduces the effect of distance between regions, integrating the national market and connecting it at low cost to markets in other countries. Macroeconomic environmentAn economy cannot grow in a sustainable manner unless the macro environment is stable.  This is important for business and therefore, is important for the overall competitiveness of a country. Health & primary educationA healthy workforce is vital to a country’s competitiveness and productivity.  Workers who are ill cannot function to their potential and will be less productive.  Basic education increases the efficiency of each individual worker.  Lack of basic education can become a constraint on business development with firms finding it difficult to move up the value chain by producing more sophisticated or value-intensive products. Higher education & trainingQuality higher education and training is crucial for economies that want to move up the value chain beyond simple production processes and products.  Workers must be able to adapt rapidly to their changing environment and evolving needs of the production system.   Goods market efficiencyCountries with efficient goods markets are well positioned to produce the right mix of products and services given their particular supply-and-demand conditions, as well as ensure that these goods can be most effectively traded in the economy. Labour market efficiencyLabour markets must have the flexibility to shift workers from one economic activity to another rapidly and at low cost, and to allow for wage fluctuations without much social disruption.  They must also ensure a clear relationship between worker incentives and their efforts to promote meritocracy.  Financial market developmentAn efficient financial sector allocates the resources saved by the nation’s citizens, as well as those entering the economy from abroad, to their most productive uses.  Economies require sophisticated financial markets that can make capital available for private sector investment from such sources as loans from a sound banking sectors, well-regulated securities exchanges, venture capital, and other financial products.  The banking sector needs to be trustworthy and transparent – financial markets need appropriate regulation.Technological readinessTechnology is increasingly essential for firms to compete and prosper.  This pillar measures the agility with which an economy adopts existing technologies to enhance the productivity of its industries with specific emphasis on its capacity to fully leverage information and communication technologies in daily activities and production process for increased efficiency and competitiveness. Market sizeThe size of the market affects productivity since large markets allow firms to exploit economies of scale.  Trade openness is positively associated with growth. Business sophisticationSophisticated business practices are conducive to higher efficiency in the production of goods and services.  Business sophistication concerns two elements that are intricately linked: the quality of a country’s overall business networks and the quality of the individual firms’ operations and strategies. InnovationInnovation is particularly important for economies as they approach the frontiers of knowledge and the possibility of integrating and adapting  exogenous technologies tends to disappear.    



Office Take-Up Q1 – Q3 2012
By Sector By Grade

Source: Lisney Research
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Office Take-Up Q1 – Q3 2012
By Size & No. of Transactions

Source: Lisney Research
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Dublin Office Take-Up 2011
Origin of Occupier 



Dublin Office Vacancy Rates 2012
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Dublin Available Office Space
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Dublin City Centre Availability

1. Kings Building, D7 
16,631 sqm

1
2

3

4

2. The Beckett, D3 
16,631 sqm

3. 1 Burlington Plaza, D4 
12,000 sqm

7. Cumberland House, D2 
8,859 sqm 

5. Point Village, D1 
8,860 sqm

4. 5 Grand Canal Sq, D2 
11,200 sqm

6. International House, 
D1
9,400 sqm

56

7

8. Park Place, D2 
16,580 sqm 8

> 90,000 sq ft



Rents

Source: Lisney Research
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€ psm

Annual % 
Change

Rent € psm

City Centre (D 
2/4 Prime)

€307
(€28.50 psf)

City Centre (D 
2/4 Secondary)

€178
(16.50 psf)

Suburban
(Prime)

€118 - €145
(€11 - €13.50

psf)

IFSC €194
(€18 psf)



Large Corporate Occupiers

• Size requirements

• Options

• IDA viewpoint

• Experience

• Clusters

• Personal safety / on-
street activity



Building Design
Façade Lobbies / Reception

Toilets 



Building Design
Pillars



Occupier Viewpoint
Building Facilities Building Specification



Occupier Viewpoint
Green Agenda

• Green agenda is not
affecting the property 
choices of 75% of occupiers.

• 60% of occupiers would not
spend more on buildings 
with green features.

• 60% of occupiers would not
consider retro-fitting their 
office space to make it more 
energy efficient.

Locational Factors



The Future
• Get planning

• Economic v commercial deals

• Dangers of losing expertise

• Opportunities
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